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Obligatie noua pentru
angajatori: implementarea
unei politici anti-hartuire

incepand cu data de 17 aprilie 2024, angajatorii au
obligatia de a implementa la nivelul societétii o Politica
privind prevenirea si combaterea hartuirii pe criterii
de sex, precum si a hartuirii morale la locul de munca
(denumitd in continuare "Politica privind prevenirea si
combaterea hartuirii").

Politica privind prevenirea si combaterea hartuirii trebuie
intocmita in conformitate cu prevederile Hotararii
Guvernului nr. 970 pentru aprobarea Metodologiei
privind prevenirea si combaterea hartuirii sexuale,
precum si a hartuirii morale la locul de munca.
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New obligation for
employers: implementing an
anti-harassment policy

Starting with April 17", 2024, employers have the
obligation to implement at the company level a Policy
regarding the prevention and combating of
harassment based on sex criteria, as well as moral
harassment at the workplace (hereinafter referred to
as the "Policy regarding the prevention and
combating of harassment").

The Policy regarding the prevention and combating of
harassment must be drafted in accordance with the
provisions of Government Decision no. 970 for the
approval of the Methodology on preventing and
combating sexual harassment, as well as moral
harassment at work.
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Implementarea Politicii privind prevenirea si combaterea
hartuirii la locul de munca e obligatorie pentru toti
angajatorii, indiferent de numarul de angajati.

Politica privind prevenirea si combaterea hartuirii trebuie
implementata si comunicatd angajatilor cel tarziu la data
de 17 aprilie 2024. Comunicarea se va realiza astfel:

(i) angajatilor actuali: prin comunicarea ei potrivit
procedurii stabilite prin Regulamentul Intern;

(i) angajatilor noi: fie prin semnaturé de luare la
cunostinta, fie potrivit procedurii stabilite prin
Regulamentul Intern.

! Sanctiunea aplicabila angajatorilor care nu
implementeaza o astfel de Politica privind
prevenirea si combaterea hartuirii consta in
amenda in cuantum de 30.000 - 50.000 lei.

The implementing of the Policy regarding the
prevention and combating of harassment is mandatory
for all employers, regardless of the number of
employees.

The Policy regarding the prevention and combating of
harassment must be implemented and communicated
to employees no later than April 17t, 2024. The
communication will be carried out as follows:

(i) to current employees: by communicating it
according to the procedure established in the
Internal Regulation;

(i) to new employees: either through the
acknowledgment signature or through the
procedure  established in the Internal
Regulation.

! The sanction applicable to employers that do
not implement such a Policy regarding the
prevention and combating of harassment
consists of a fine in the amount of LEI 30,000
to LEI 50,000.
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Legal News este o selectie a unor elemente de noutate legislativa, cu scop strict informativ. Nu este considerata consiliere profesionala si,
drept urmare, Duncea Stefdnescu / DS Tax Advisory Services nu isi asuma nici o responsabilitate in acest sens. Pentru intrebari
suplimentare in ceea ce priveste problemele expuse, va rugdm nu ezitati s& ne contactati.

Legal News contains a selection of the latest major issues occurred in the Romanian legislative framework, is intended only to provide
information and, hence, shall not be deemed to provide professional advice or consultancy. Therefore, we assume no responsibility in this
respect. Should you require any information related to the foregoing, please do not hesitate to contact us.

Daca doriti sa va abonati gratuit la newsletter-ele noastre, va rugam trimiteti un mesaj la adresa
news@duncea-stefanescu.ro, specificdnd numele, prenumele, functia Dvs. si denumirea societatji.

If you wish to get free subscription to our newsletters, please send a message to news@duncea-stefanescu.ro, mentioning
your full name and title, as well as the name of your company.
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