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Obligatii suplimentare pentru
angajatori privind prevenirea
si combaterea hartuirii la
locul de munca

In Monitorul Oficial al Romaniei, Partea I, nr. 97 /
03.02.2025, a fost publicata Hotararea 27 / 2025 pentru
modificarea si completarea Metodologiei privind
prevenirea si combaterea hartuirii pe criteriul de sex,
precum si a hartuirii morale la locul de munca,
aprobata prin Hotararea Guvernului nr. 970 / 2023
(,HG 27 /1 2025").

Metodologia privind prevenirea si combaterea hartuirii pe
criteriul de sex, precum si a hartuirii morale la locul de
munca, aprobata prin Hotararea Guvernului nr. 970 /
2023 (,Metodologia”), a fost modificata recent prin HG
27 | 2025, aducand cateva obligatii suplimentare in
sarcina angajatorilor.

Additional obligations for
employers regarding the
prevention and combating
of harassment at work

Monitorul Oficial al Romaniei, Part |, no. 97 of February
3, 2025 published the Government Decision 27 /
2025 for amending and supplementing the
Methodology on preventing and combating
harassment based on gender, as well as moral
harassment at the workplace, approved by
Government Decision 970 / 2023 ("GD 27 / 2025").

The methodology for preventing and combating
gender-based harassment and moral harassment at
work, approved by Government Decision No. 970 /
2023 (the "Methodology"), was recently amended by
Government Decision 27 / 2025, bringing several
additional obligations on employers.
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Schimbarile vizeaza:

U

(ii)

(iii)

Posibilitatea depunerii unei plangeri / sesizari
anonime

Cu toate ca alin. (2) al art. 7 al Metodologiei
reglementeaza posibilitatea depunerii unei plangeri /
sesizari, obligatoriu asumata prin semnatura de
catre victima, HG 27 / 2025 completeaza
Metodologia cu un nou alineat, alin. 2, potrivit caruia
victima poate depune o sesizare scrisa si fara
semnatura olografa. In situatia in care sesizarea nu
cuprinde numele, prenumele, datele de contact ale
victimei, aceasta se examineaza si se solutioneaza
daca contine date si informatii referitoare la fapte de
hartuire pe criteriul de sex sau harfuire morala.

Prin urmare, aceasta noutate impune modificarea
metodologiilor interne ale angajatorilor, pe de o parte
prin reglementarea posibilitati depunerii unei
plangeri / sesizari anonime si, pe de altd parte, prin
includerea unei proceduri distincte ce trebuie urmata
in cazul plangerilor / sesizarilor anonime.

Adoptarea unor proceduri care sa cuprinda (7)
metode de verificare si de acordare de suport
victimei, precum si (2) mecanisme de preventie
care constau in consiliere de specialitate si
indrumare pentru persoanele care reclama fapte
de hartuire pe criteriul de sex sau harfuire
morala

Aceasta noutate vizeaza includerea in metodologiile
adoptate de angajatori Tn legatura cu prevenirea si
combaterea cazurilor de hartuire la locul de munca a
eventualelor actiuni pe care angajatorul le poate lua
in situatia sesizarii unui caz de hartuire la locul de
munca.

Constientizarea si accesarea procedurilor
administrative de protectie a victimelor

Angajatorii trebuie sa ofere victimelor informatii
detaliate si clare despre procedurile disponibile
pentru sesizarea cazurilor de hartuire la locul de
munca si sa le ofere asistenta si indrumare in acest
scop. Acest fapt presupune informarea continua,
inclusiv prin organizarea de cursuri de formare
pentru salariati, cu privire la prevenirea si
combaterea faptelor de discriminare si hartuire.

The changes aim the following:

U)

(i)

(iif)

Possibility of submitting an

complaint / report

anonymous

Although paragraph (2) of art. 7 of the Methodology
provides for the possibility of submitting a
complaint/ report, which must be signed by the
victim, GD 27/2025 supplements the Methodology
with a new paragraph, paragraph 21, according to
which the victim may also submit a written
notification without a handwritten signature. In
the event that the complaint does not include the
victim's name, surname, contact details, it is
examined and resolved if it contains data and
information relating to acts of harassment based on
gender or moral harassment.

Therefore, this novelty requires the modification of
employers' internal methodologies, on the one
hand, by regulating the possibility of submitting an
anonymous complaint/ report, and on the other
hand, by including a distinct procedure to be
followed in the case of anonymous complaints/
reports.

Adopting procedures that include (7) methods
of verification and support for the victim, as
well as (2) prevention mechanisms that consist
of specialized counselling and guidance for
persons who claim acts of harassment based
on gender or moral harassment

This novelty aims to include in the methodologies
adopted by employers in relation to preventing and
combating workplace harassment cases the
possible actions that the employer can take in the
event of a case of workplace harassment being
reported.

Awareness and access to administrative
procedures for victim protection

Employers must provide victims with detailed and
clear information about the procedures available for
reporting cases of harassment at the workplace
and provide them with assistance and guidance to
this end. This requires continuous information,
including through the organization of training
courses for employees, on the prevention and
combating of discrimination and harassment.
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Legal News este o selectie a unor elemente de noutate legislativa, cu scop strict informativ. Nu este considerata consiliere profesionala si,
drept urmare, Duncea, Stefdnescu & Associates nu isi asuma nici o responsabilitate in acest sens. Pentru intrebéri suplimentare in ceea ce
priveste problemele expuse, va rugdm nu ezitati sa ne contactati.

Legal News contains a selection of the latest major issues occurred in the Romanian legislative framework, is intended only to provide
information and, hence, shall not be deemed to provide professional advice or consultancy. Therefore, we assume no responsibility in this
respect. Should you require any information related to the foregoing, please do not hesitate to contact us.

Daca doriti sa va abonati gratuit la newsletter-ele noastre, va rugam trimiteti un mesaj la adresa
news@duncea-stefanescu.ro, specificdnd numele, prenumele, functia Dvs. si denumirea societatji.

If you wish to get free subscription to our newsletters, please send a message to news@duncea-stefanescu.ro, mentioning
your full name and title, as well as the name of your company.
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