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Masuri de sprijin pentru
angajati si angajatori

In Monitorul Oficial 720 / 10.08.2020 a fost publicata
OUG 132 privind instituirea unor masuri de sprijin
destinate salariatilor si angajatorilor in contextul
situatiei epidemiologice determinate de
raspandirea coronavirusului SARS-CoV-2, precum
si pentru stimularea cresterii ocuparii fortei de
munca (,O0UG 132”).

Reducerea timpului de munca
cu cel mult 50%

Angajatorii au posibilitatea reducerii timpului de munca
a salariatilor cu cel mult 50% din durata prevazuta in
contractul individual de munca, cu respectarea
urmatoarelor conditii, Tn mod cumulativ:

No. 50 /12 August 2020

Support measures for
employees and employers

Monitorul Oficial No. 720 dated August 10, 2020 has
published the Government Emergency Ordinance No.
132 on the establishment of support measures for
employees and employers in the context of the
epidemiological situation caused by the spread of the
SARS-CoV-2 coronavirus, as well as for stimulating
employment growth ("GEO 132").

Reduction of the working time up to 50%

The employers have the possibility to reduce the
employees’ working time by up to 50% of the duration
provided in the individual employment contract, subject to
the following conditions that must be met cumulatively:
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1. Trebuie sa existe o reducere temporara a
activitatii determinatd de instituirea starii de
urgenta / alerta / asediu, in conditiile legii;

2. Reducerea timpului de munca se realizeaza cu
informarea  si  consultarea  sindicatului, a
reprezentantilor salariatilor sau a salariatilor, dupa
caz, anterior comunicarii deciziei salariatului.

Reducerea timpului de munca se stabileste prin
decizia angajatorului, pentru o perioada de cel putin
5 zile lucratoare consecutive.

Angajatorul are obligatia de stabilire a programului de
munca pentru intreaga luna.

Reducerea timpului de munca se aplica si in cazul
programului in ture, precum si in cazul programului de
munca inegal.

Salarizarea pe durata reducerii
timpului de munca

Pe durata reducerii timpului de munca, salariatii
afectati de masura beneficiaza de o indemnizatie de
75% din diferenta dintre salariul de baza brut prevazut
in contractul individual de munca si salariul de baza
brut aferent orelor de munca efectiv prestate ca
urmare a reducerii timpului de munca, in completarea
drepturilor salariale cuvenite, calculate la timpul efectiv
lucrat.

Pe perioada de aplicabilitate a acestei masuri este
interzisa angajarea de personal pentru prestarea unor
salariatii al caror timp de munca a fost redus. De
asemenea, este interzisa si externalizarea activitatilor
prestate de salariatii afectati de reducerea timpului de
lucru.

Angajatorul poate dispune masura reducerii timpului
de munca si poate solicita decontarea indemnizatiei
daca sunt indeplinite cumulativ urmatoarele conditii:

a) masura afecteaza cel putin 10% din numarul de
salariati ai unitatii;

b) reducerea activitatii este justificatd de o diminuare
a cifrei de afaceri din luna anterioara aplicarii
acestei masuri sau, cel mult, din luna dinaintea
lunii anterioare acesteia, cu cel putin 10% fata de
luna similara din anul anterior.

Acordarea unei indemnizatii lunare
de 41,5%

In cazul reducerii temporare a activitatii determinata
de instituirea starii de urgenta / alerta / asediu, in
conditiile legii, profesionistii, astfel cum sunt
reglementati de art. 3, alin. (2) din Legea 287 / 2009

1. In the event of a temporary reduction of the activity
determined by the establishment of the state of
emergency / alert / siege, in accordance with the law;

2. The reduction of working time shall be achieved by
informing and consulting the trade union, the
employees' representatives or the employees, as the
case may be, prior to the communication of the
employee's decision.

The reduction of working time is established by the
decision of the employer, for a period of at least 5
consecutive working days.

The employer has the obligation to establish the work
schedule for the entire month.

The reduction of working time also applies in the case of
the shift program, as well as in the case of the unequal
work schedule.

Remuneration during the reduction of
working time

During the reduction of working time, the employees
affected by the measure receive an allowance of 75% of
the difference between the gross basic salary provided by
the individual employment contract and the gross basic
salary calculated for the hours actually worked as a result
of the reduction in working time, in addition to the due
salary rights, calculated at the actual time worked.

During the period of applicability of this measure, hiring
staff to perform activities identical or similar to those
performed by employees whose working time has been
reduced is forbidden. Moreover, it is also forbidden to
externalize the activities performed by the employees who
are affected by the reduction of the working time.

The employer may order the measure to reduce working
time and may request the settlement of the allowance if
the following conditions are cumulatively met:

a) the measure affects at least 10% of the employees’
number from the unit;

b) the reduction of the activity is justified by a decrease in
turnover in the month preceding the application of this
measure or, at most, from the month before the month
preceding it of at least 10% compared to the same
month in the previous year.

Granting a monthly indemnity of 41.5%

In the event of the temporary reduction of the activity
determined by the establishment of the state of
emergency / alert / siege, in accordance with the law,
professionals, as regulated by art. 3, para. (2) of Law no.
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privind Codul Civil, precum si persoanele care au
incheiate conventii individuale de munca,
beneficiaza, la cerere, in baza unei declaratii pe
propria raspundere, de o indemnizatie lunara de
41,5% din castigul salarial mediu brut prevazut de
Legea bugetului asigurarilor sociale de stat.

Acordarea unei sume de 35% din
remuneratia cuvenita zilei de munca
pentru zilieri

Pentru persoanele care desfasoard activitati
necalificate cu caracter ocazional (zilieri), care
desfasoara activitatea in unul dintre domeniile afectate
de intreruperea sau restrangerea activitatii ca urmare
a efectelor coronavirusului SARS-CoV-2, se acorda de
la bugetul de stat o suma reprezentdnd 35% din
remuneratia cuvenitd zilei de munca, pentru o
perioada de 3 luni de la data intrarii in vigoare a
prezentei OUG 132.

Sprijin financiar pentru angajatorii care
incheie contracte de munca pe perioada
determinata de pana la 3 luni

Pana la 31.12.2020, dar nu mai mult de o perioada de
3 luni, la alegerea angajatorului, pentru angajatii care
incheie contracte individuale de munca pe perioada
determinata de péna la 3 luni, se asigura decontarea
unei parti din salariul acordat acestora, suportata din
bugetul asigurarilor pentru somaj. Suma decontata
reprezenta echivalentul a 41,5% din salariul aferent
zilelor lucrate in aceste locuri de munca, pentru o
perioada de lucru de 8 ore / zi, dar nu mai mult de
41,5% din céastigul salarial mediu brut prevazut n
Legea bugetului asigurarilor sociale de stat pe anul
2020.

Sprijin financiar de 2.500 LEI pentru
fiecare telesalariat

Pentru desfasurarea activitatii in regim de telemunca,
se acorda, o singura data, angajatorilor, pentru fiecare
telesalariat, un sprijin financiar in valoare de 2.500
LEI, in scopul achizitionarii de pachete de bunuri si

regim de telemunca.

Suma de 2.500 LEI se acorda, in ordinea depunerii
solicitarilor, pana la data de 31.12.2020, in limita
fondurilor alocate cu aceasta destinatie.

Beneficiazd de acest sprijin financiar toti angajatorii,
pentru angajatii care au lucrat in regim de telemunca
in perioada starii de urgenta pentru cel putin 15 zile
lucratoare.

287/2009 on the Civil Code, as well as persons who
have concluded individual employment agreements,
benefit, upon request, on the basis of a declaration on
their own responsibility, from a monthly indemnity of
41.5% of the average gross salary provided by the Law
regarding the state social insurance budget.

Granting to day labourers an amount of 35%
from the remuneration due for the working
day

For the persons who carry out unskilled activities on an
occasional basis (day laborers), performing activity in one
of the areas affected by the interruption or restriction of
activity as a result of the effects of the SARS-CoV-2
coronavirus, an amount representing 35% of the
remuneration due for the working day is granted from the
state budget, for a period of 3 months starting with the
date of entry into force of GEO 132.

Financial support for the employers who
conclude fixed-term employment contracts
of up to 3 months

Until December 31, 2020, but not more than a period of 3
months, at the choice of the employer, for the employees
who conclude individual employment contracts for a fixed
period of up to 3 months, a part of the salary granted to
them is borne by the unemployment insurance budget.
The amount supported by the unemployment insurance
budget represents the equivalent of 41.5% of the salary
for the days worked in these jobs, for a working period of 8
hours / day, but no more than 41.5% of the average gross
salary provided by the Law regarding the state social
insurance budget for 2020.

Financial support of LEI 2,500 for each
employee performing teleworking

In order to carry out the telework activity, the employers
are granted, only once, for each teleworker, a financial
support in the amount of LEI 2,500, in order to purchase
packages of goods and technological services necessary
for the telework activity.

The amount of LElI 2,500 is granted, in the order of
submitting the applications, until December 31, 2020,
within the limits of the funds allocated for this purpose.

All employers benefit from this financial support for the
employees who worked in telework during the state of
emergency for at least 15 working days.
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Interdictii de la aplicarea OUG 132

Prevederile prezentei OUG 132 nu se aplica
urmatoarelor categorii de angajatori:

a) institutii publice;

b) angajatorii care se afla in faliment, dizolvare,
lichidare sau care au activitatile suspendare,
potrivit legii;

c) angajatorii care sunt Tnregistrati Tn jurisdictii
necooperante in scopuri fiscale.

De asemenea, prevederile ordonantei interzic
cumularea anumitor indemnizatii acordate de statul
roman prin OUG 132, dar si cumularea indemnizatiei
acordate pentru reducerea timpului de lucru cu o parte
a indemnizatilor acordate conform altor acte
normative emise pe perioada starii de alertd si de
urgenta.

Sanctiuni

Primirea la munca sau prestarea oricarui alt tip de
munca, inclusiv in regim de telemunca sau munca la
domiciliu in interesul angajatorului, a unuia sau a mai
multor salariati, in afara programului de lucru redus cu
cel mult 50%, constituie contraventie si angajatorul se
sanctioneaza cu amenda de 20.000 LEI pentru fiecare
persoand astfel identificata, fara a depasi valoarea
cumulata de 200.000 LEI.

OUG 132 a intrat in vigoare la momentul
publicarii in Monitorul Oficial, respectiv de la data
de 10.08.2020.

Prohibitions on the application of GEO 132

The provisions of the GEO 132 do not apply to the
following categories of employers:

a) public institutions;

b) employers who are in bankruptcy, dissolution,
liguidation or who have their activities suspended,
according to the law;

c) employers who are registered in non-cooperating
jurisdictions for tax purposes.

Also, the provisions of the ordinance prohibit the
cumulation of certain indemnities granted by the
Romanian state through GEO 132 and the cumulation of
the indemnity granted for reduced working time with some
of the indemnities granted according to other normative
acts issued during the state of alert and emergency.

Penalties

The employment or performance of any other type of
work, including teleworking or work at home in the interest
of the employer, of one or more employees, outside the
working hours reduced by no more than 50%, constitutes
a contravention and the employer is sanctioned with a fine
of LEI 20,000 for each person thus identified, without
exceeding the cumulative value of LEI 200,000.

GEO 132 entered into force at the time of its
publication in Monitorul Oficial (i.e. August 10,
2020).
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